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Bluegrass Community Hospital is committed to providing high-quality care close 
to home, further enhancing and expanding our services, and making the right 
investments to promote and protect the health of our region. We take seriously our 
responsibility to advance our mission of making communities healthier® and support 
our community as a vital economic engine. Our dedicated team is committed to 
going above and beyond to meet the needs of those we serve – both inside and 
outside our hospital walls. With support from Lifepoint Health and community 
partners, like you, we continue to make a positive difference together and create 
places where people choose to come for healthcare, physicians and providers want 
to practice and employees want to work. Thank you. David Steitz, CEO

2022 Community Benefits

Added 16 employed and 
independent providers

Made nearly $1 million  
in capital improvements

Distributed a payroll of $9,580,542  
to more than 120 employees

Donated more than $2.7 million in 
services to those in need

Paid $966,822 in taxes

Inviting the best possible providers into our community 
and supporting them is essential to ensuring access 
to high quality care. This year, we added providers in 
radiology, pathology, family and emergency medicine, 
infectious disease, anesthesia and telehealth psychiatry.

By continually investing in our facilities, we’re helping 
to ensure that we continue to meet our community’s 
healthcare needs. This year’s investments included  
a portable X-ray, chemistry analyzer, nurse call bell 
system, ER bedside monitors and the new Hana 
orthopedic surgery table.

We strive to create an environment where talent 
is recognized, job satisfaction is valued and our 
employees can effectively use their skills to provide 
high quality care and service.

Delivering care to all of our neighbors, regardless of 
their ability to pay, is foundational to our mission and 
our commitment to our community.

We are proud to be a leader in our region, and our 
dedication to ensuring fiscal responsibility extends both 
to our hospital and to our community.



Our 2022 Community Impact

Sponsorships and Donations
It was our pleasure to be able to support the following 
activities and organizations during the past year:

• Anderson County Chamber of Commerce
• Annual Golf Tournament
• Midway University Gala 
• Project Graduation
• Twilight Festival
• Woodford County Baseball
• Woodford County Chamber of Commerce
• Woodford County Fair
• Woodford Public Schools

Economic Impact
Charity and other  $2,733,568 
uncompensated care
(includes charity care, uninsured 
discounts and uncompensated care)

Community benefit programs $82,242
Financial contributions $9,600
Professional development $25,106
Tuition reimbursement $4,902
Physician recruitment $35,412
Community health services  $7,222

Taxes paid $966,822
Property and other taxes $76,929
Provider taxes $270,905
Payroll taxes $513,461 
Sales taxes $105,527

2022 Total
$3,782,632

2022 Board of Trustees

OFFICERS
Richard Lozano, MD, Chair  

Pathologist, P&C Labs

Brian Smith, MD 
Chief of Staff

MEMBERS
Ray Depa, MD  

Anesthesiologist, KY Anesthesia Group

Emily Downey 
President and CEO, Woodford County Chamber of Commerce

David Steitz  
CEO, Bluegrass Community Hospital

BCH hosted and sponsored a Healthy Aging Summit at Falling Springs 
Senior Center to bring awareness to new services like outpatient speech 

therapy and Senior Life Solutions.

Lifepoint Health National Quality Leader 
designation recognizes hospitals that have 
excelled in leadership, performance improvement, 
culture and patient and family engagement, and 
have the capacity to continuously measure and 
improve what they do.

BCH frontline staff taught hands-only CPR and AED demonstrations  
at Mentors & Meals for young adolescents in Woodford County.

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and support 
of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments include 
facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. All references 
to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint Health, Inc.

Bluegrass Community Hospital is part of Lifepoint Health®, a leading healthcare provider that serves patients, clinicians, communities and partner organizations across the healthcare 
continuum. Driven by a mission of making communities healthier®, the company has a growing diversified healthcare delivery network comprised of more than 50,000 dedicated 
employees, 62 community hospital campuses, more than 50 rehabilitation and behavioral health hospitals and more than 200 additional sites of care, including managed acute 
rehabilitation units, outpatient centers and post-acute care facilities. For more information about the company, visit www.LifepointHealth.net.


